Paramedic Program Advisory Committee

MSJC=

Faculty Meeting

MT. SAN JACINTO COLLEGE 10/10/19
Minutes
Present:
Faculty Administrators Staff Members
D. King C. Nasio R. Jack S. Bierle B. Barton
A. Norman J. Brandenburg C. Lowder D. Sitar
F. Lopez G. Carpenter M. Robles
G. Otteson D. Sniper
P. Zografos M. Plumley
A. Feeler J. Grange
C. Miller
Time: 12:08pm

Objectives of this meeting

Prerequisites for the Program

To seek the success of the paramedic program with input of
different perspectives in order to obtain a standout program.
As well as understand the job outlook in the Inland Empire
region.

Program length to be determined, but will be no shorter than
18 months. Expected length of time is two years.

Discussed the need for a paramedic program and the proper
preparation of the students. The paramedic program can be a
gateway for a future in the medical field. Also mentioned the
importance of student selection and retention.

Discussion of the prerequisites for the program and using
those classes towards potentially an Associate’s degree. In
the future the students should be able to seek a Bachelor’s

Prerequisites
should include
A&P with lab,

1



Resources needed

Prerequisites for hired faculty

Learning Model

Hybrid Program

National Standard for Paramedics

High School Bridge

degree. Students entering the program should have a great
science foundation and critical thinking skills.

It was discussed that there are scarce resources and there are
not enough preceptors, or preceptors are leaving the
programs. MSJC paramedic program needs to make sure that
there are enough preceptors to have a fully functional
program. In order to increase preceptorship, create a
preceptorship program and include incentives.

Will the program have access to a cadaver lab, and is it
necessary to partner with Anatomy and Physiology or would
the program require new cadavers to perform medical
procedures? Would this be out of budget?

Discussion of the prerequisites required for faculty hired to
teach in the program. The importance of passion and
experience in the field as well as in teaching.

New learning models can be implemented to make the
program stand out. Include a Problem Based learning system
with a facilitator. This will engage the students to remain in the
program.

Discussion about a hybrid program and whether that would be
feasible for this program and if it would provide the best
outcome. Balance is important when creating a hybrid
program.

Begin the program with a standard code of ethics such as,
National code of ethics of EMS officers. As well as one for
educators and for those who practice.

Bridge a pathway from high school to the EMT program and
ultimately to the paramedic program. Encourage the young
students to desist from body piercings and tattoos prior to
enrollment and fulfillment of the programs.

English,
Chemistry,
Microbiology,
Medical
Terminology etc.

Reach out to all
AMR and Fire
departments in the
area to seek
preceptors.

Reach out to A&P

Implement
Problem Based
learning

Reach out to Delta
Center.




Following all approvals of the program, there must be budgets
set in place for resources. Collaborating with UCR in order to
utilize their cadaver lab.

January 2020

Reach out to UCR
for cadaver lab

Adjowrned: 1:56pmy




MSJC Paramedic Advisory Committee Survey
10.10.19

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1.  Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory
Committee?

e To turn out a better product as a main goal.

e To develop a local paramedic program of high-quality.

e | look forward to working with the team.

e The advisory was well prepared and provided excellent information to discuss.

e All the topics discussed were on target and qualities that must be met for a successful
program.

e Active collaboration, actionable steps, transparent communication, schedule meetings.

e Open communication, consideration of all opportunities/ideas.

e Diversity

e To facilitate a quality paramedic program for our area and the state.

[ ]

Making sure if a program moves forward we can create a new way of thinking, good set of
objections.

e Regular meetings/oversight

e Professionalism, realism

2. What has most impressed you about the Paramedic program?
Preparedness, drive to start program.

Just the idea of beginning the program is welcome.

Drive and potential for investment

Fluidity

Willingness to open for charge.

Selection process of the prospective student.

We had a great group of expertise in this room for the meeting. We need to bring that
knowledge for the program.

Part-time program that caters to working people. High standards.
e Interest in not using a “cookie cutter” model.

3. What has disappointed you about our program?
e At this time, no disappointments.
e Too early to tell.

4.  How many of your employees have been former MSJC students? 3

a. How many were women? 2
b. Were they successful in your organization? [XYes [ ] No
c. If not, what skills were deficient?

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma?

Improve critical thinking skills.

Critical thinking.

Degree in A/S, A/A course completion hours of internship with clinical.

The AA degree would create greater opportunities for promotion, eventually.



EMS and public health administration type, not clinical.
More education

Knowing it was from a high quality program.

Local knowledge of the county

6. Are internship opportunities available at your organization? [ XYes [ ] No
e For paramedic internship
e Yes, paramedic internship if in a program

If yes, who can we contact to get more information?
Chris Lowder
Dan Sitar
Garland Carpenter
Ryan Holtlcamp

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? [ ]Yes[ ]No
e Ask again once the program is running.
e Once created, yes.
e Premature to state — no program to base decision.

8. What equipment or facility improvement do you believe will improve, enhance, or expand the
Program?

e Sim labs and cadaver labs.

e High-fidelity simulation lab and equipment.

e The use of a cadaver lab to practice NTI, ETT, needle crics and needle thoracotomies.

e Current technology/industry scenarios, soft skills, cadaver labs, pre-regs.

e Simulation access, AV capability to record, replay and utilize simulation access.

e Sim lab! Please see me (Shawn Bierle) or Chris Miller to visist the UCR lab or calfire lab at
BCTC.

e Big, engaging simulation center.

e Sim lab, cadaver lab

e More simulations in the lab

e We need better classrooms for EMT/paramedic program.

e More preceptors, more lab options, more clinical sites, cadaver lab.

Sim lab (physical and virtual)

9. Do you have any questions or concerns that you would like addressed as part of our Advisory
meeting?
e Looking forward to continued development.
e Not at this time.
e Are we willing to extend this program?

Comments/Remarks:
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MSJC Paramedic Advisory Committee Survey

Namer (EINels ML tder
Er?gifl:: _C&ﬂ.i\’cw EFire.cA- Jov Phone: 95/’9’42‘5@77

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1. Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory
Committee? To tura ovt & better P/d({UCf' AS & mMan 3an ].

2. What has most impressed you about the Paramedic program?
3.  What has disappointed you about our program?

4. How many of your employees have been former MSJCstudents?

a. How many were women?
b. Were they successful in your organization? [JYes [ ] No
c. If not, what skills were deficient?

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma?

6. Are internship opportunities available at your organization? [ Yes [ ] No
for Poomedic lnrernshid

If yes, who can we contact to get more information?

Chr's Cowder
7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? [JYes[]No
Ask- ':TO\\(\ once the Progrom ¢ funn inq.

8. What equipment or facility improvement do you believe will improve, enhance, or expand the

Program?
3 Sim fabS and Cadever laks.

9. Do you have any questions or concerns that you would like addressed as part of our Advisory
meeting?

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey

Name: D an g ) 'l'("f

Email: danje] . Sitar @ Uhsincy com Phone: st) 2os- ¥¥54

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1. Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory

Committee? To élzve[o,o & Iow( PM%MFL P/O(?./M\ of L\W;l'\'ﬁw@H‘\(

2. What has most impressed you about the Paramedic program? N /A
3.  What has disappointed you about our program? ") /A

4. How many of your employees have been former MSJC students? A
a. How many were women? L
b. Were they successful in your organization? wYes [ONo
c. If not, what skills were deficient?

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma? __

,LnAfro\/wQ cribica| HAWL‘N\& Jbﬂ-‘

6. Are internship opportunities available at your organization? wYes [INo

If yes, who can we contact to get more information? ~ § 2e t(L e

7. If you were helping a young person with a career decision, would you recommend MSJC'’s
Paramedic program? Yes [ ]No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the

Program? Hi)L\— /:Vk'/h{’\/ <) Mu(ahm [QL, and ‘L(J“}fﬂ\("ﬂ'

9. Do you have any questions or concerns that you would like addressed as part of our Advisory
meeting? "
VO,

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey

N : € “
Er?lr:i?: ) ¥ S Phone: QY =3 ~I50

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1. Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory

Committee? lsw{; F m e W Qp*\g Zs C‘v\l\

2.  What has most impressea you about the Paramedic program?

MIA

3.  What has disappointed you about our program?

\)[A

4.  How many of your employees have been former MSJCstudents? \\a, &m@ TAN

a. How many were women?
b. Were they successful in your organization? es [ ]No

c. If not, what skills were deficient?
cv\*\‘sw& —a

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma?

6. Are internship opportunities available at your organization?f[][es [JNo

If yes, who can we contact to get more information?

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? s[]No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the
Program?

9. Do you have any questions or concerns that you would like addressed as part of our Advisory
meeting?

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey

Name: D(’ v Smotr
Email: _ dsr~iper @ CCge. VS Phone: = -0

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1. Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory
Committee? ), AA ms,r.’ wAs wel| QeegAred fkno prow Ao Excgflen+
Taformation o Discoss,
2.  What has most impressed you about the Paramedic program?
Pﬂqn(‘e,d neasS , D 4o Qe program,

3.  What has disappointed you about our program?
A Mas Tyme Mo b\sﬁepm“MM"’S .

4. How many of your employees have been former MSJC students? I A Y Sel P

a. How many were women? Q ll«'
b. Were they successful in your organization?|{]Yes [] No
c. If not, what skills were deficient?

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith

only a high school diploma? Degeee in h’g A)n Covrye Cafhf\ehoy\.
hours of M*unsk.lp withe Clinveal

6. Are internship opportunities available at your organization? [] Yes (&No

If yes, who can we contact to get more information?

Nix

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? Yes [ ] No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the

Program? C\)(‘PMT ’TM[OQ" /f—nd\)s*‘ﬂ’ S&nv\-‘\,A(‘OS 5’6"‘\’ SV—A“S
Cronver loss | Pre-p, ¢

9. Do you have any questions or concerns that you would like addressed as part of our Advisory
ing?
MECNE” o Addrbhional  (Bncernsg .

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey
Name: FHCHILEny) o 6815;5'
— Arobles R rcef. U

Email:

Phone: 95/" 6_3_5"' yﬂig

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1.  Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory

Committee? g1t VHE VOPZCS OLSCUSSEL WELE O YALLET
ANO QuALIYIES VY musl Be meT FoR A SUCCESS/UL

2.  What has most impressed you about the Paramedic program?

WUST VWE O£ OF Bewimmire Ve Ppocy,, HEOCK#77),

ELCOMes .
3. Whathas disapi)zo:lsnted%u abgut ourégrogram?

WOVHING, JET.

4. How many of your employees have been former MSJC students? Y 7?7

a. How many were women?
b. Were they successful in your organization? [_JYes [ ] No
c. If not, what skills were deficient?

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma? Ve AH ﬁszfg WoULD C ’ec._-_-# Vg Gﬁ@ e /2
OPPORTUNTIZES Fok fpRONO FZon , EVEMT UL Y.

6. Are internship opportunities available at your organization? [] Yes o 4
77

If yes, who can we contact to get more information?

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? Yes [ ] No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the

VOB YHE USE OF A CARORVEE JAB VO FPRACTICC
NTI, ETT, VEEGIECRIC'S N~ WEEDLVHOLACo vornZes.

9. Do you have any questions or concerns that you would like addressed as part of our Advisory

VNS WoNE VWA Were poF AIIRESSED,

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey

S g rrons_951- 214705

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1.  Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory

Committee? AcAive Collalirafimn, Aclitvuble (i, Tandpares -

Coryimwtiicatien, Schedwld Meotr
2.  What has most impressed you about the Paramedic program?

rive and znhal for INvestyyensd

3. What has disappointed you about our program?

4. How many of your employees have been former MSJCstudents? ’9’

a. How many were women?
b. Were they successful in your organization? [ JYes [] No
c. If not, what skills were deficient?

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma? &{ Ucatfion 1 Mme w / -i—cn Whe [ C[/m 7o
pel5emyied
6. Are internship opportunities available at your organization?  Yes[1No
BN trd pwh Ve Waah advngri Wi net clingeas

If yes, who can we contact to get more information?

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? FYes[]No

IVe cf eAted] Ve

8. What equipment or facility improvement do you believe will improve, enhance, or expand the

Program? ﬁmuﬂ(/ﬂei’] and Wi fdéég[f (ﬁ)ml/f/uh@h AcCcegr. :
MW1717£ record ) replayy ad whlize Cirpunlatien
CeAL -

9. Do you have any questions or concerns that you would like addressed as part of our Advisory

meeting? [Mlﬁti’ﬁ for navd 12 Omtinue/ Awe ley v it

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey

Name:__ > HAWN BiERP(LE,
Email: __shawn . bierle QL) . cq.50 Phone: I5(- & fo- 846 1 f
bac{ger 133@ ya\«wo/. cowm

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1. Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory
Committee? 4 ey COMmUNICATION y CONSIDERATION OF Al OPPORTUNMIES/ 1 DeAS

2.  What has most impressed you about the Paramedic program?
NOo PROGRMA \N PLAaCE AS of \ET.
3.  What has disappointed you about our program?
e AS OF JeT
Wo PROGRAM ta PLACE

4. How many of your employees have been former MSJC students?

-
a. How many were women? __ -

b. Were they successful in your organization? [ JYes [ ] No
c. If not, what skills were deficient? 7

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma?

6. Are internship opportunities available at your organization? [] Yes K No
NES —PARAMED\C WTERNSHIE W IN A PROGAAM

If yes, who can we contact to get more information?
I R

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? ] Yes[]No

PREMATURLE T0 STATE — NO PROGRAM TO0 BASE DecisioN

8. What equipment or facility improvement do you believe will improve, enhance, or expand the
Pro i ,
EReiE SAM \.A:B(- Bense scE Me o cHRie MmuwweEr T2 NIS\T
THE  OCR LAB o (CALFRE LAe AT Botc .
9. Do you have any questions or concerns that you would like addressed as part of our Advisory

meeting?
WotT AT Twis Timc,

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey

Name: GNR \S N\Uul‘?s"-' : ‘ &
Email: __cl stoghenw\ler ey melsch . vce @dd  Phone:{§1.827 7 7¢2

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1.  Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory

Committee? Qyyaes, r<¢

2.  What has most impressed you about the Paramedic ;mglan}:" u/_) Q) ’T-‘J

3.  What has disappointed you about our program?

'\lbﬂlm(b ;
4. How many of your employees have been former MSJC students? _£

a. How many were women?
b. Were they successful in your organization? [ JYes [ ] No
c. If not, what skills were deficient?

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma?
W

6. Are internship opportunities available at your organization? [] Yes m No

If yes, who can we contact to get more information?

(A

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? Yes [ ] No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the

Program?
Bl oW 6 Aein b SwtsDia covTae]

9. Do you have any questions or concerns that you would like addressed as part of our Advisory
meeting?
No,

Comments/Remarks:

“'IA



MSJC Paramedic Advisory Committee Survey

Name: /Elv—\/—b\,%‘\—cw\
Email: \orida ooy, Pa @gm \ .COonA Phone: 451t 34-4545

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1.  Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory
Committee? v

2.  What has most impressed you about the Paramedic program?
bu's\\lnf\vxlé\s 4o loe OPL - fer cira M%,L

3.  What has disappointed you about our program?
r\o-\/bu/vxo\

4. How many of your employees have been former MSJCstudents? N\ l-h ple

b. Were they successful in your organization? ﬂYes [JNo
c. If not, what skills were deficient?

a. How many were women? \

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma? AL AL

6. Are internship opportunities available at your organization? [{d.Yes [] No

If yes, who can we contact to get more information? Dar S+ (¥

7. If you were helping a young person with a career decision, would you recommend MSJC'’s
Paramedic program? $Yes []No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the

Program? S \aly t Cadavev laty

9. Do you have any questions or concerns that you would like addressed as part of our Advisory
meeting?

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey
Name:_ - DAVE K /it

Email: dAyei Lalg Y@ 400 « Lo Phone: _ 95/ -I3¢ -7%5/
cak ING (@ msge. goy

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1. Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory

Committee? To FAc/yra /g 4 Quarivy Phld s se Poodass Fop OUp Hpn +THE Gy

2.  What has most impressed you about the Paramedic program? - 5%, Leeryon ﬁ/{a CECTOf
YNC Proghesive S TUdEr

3. What has disappointed you about our program? = 2/.r¢ USTyn o Ao T 54 ULhA S

4. How many of your employees have been former MSJCstudents? Z][ 1’4

a. How many were women?
b. Were they successful in your organization? [ JYes [ ] No
c. If not, what skills were deficient?

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith

only a high school diploma? #wow/ /a4 /7 lgs /(b/hf A ///M {7//41/)—7 )4(0&,{’4@

6. Are internship opportunities available at your organization? [ ] Yes [ ] No /V/¢

If yes, who can we contact to get more information?

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? /m Yes [ ] No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the

Program? /7V)op ¢ SIM bl g yrro ns 7% Ay&

9. Do you have any questions or concerns that you would like addressed as part of our Advisory
meeting?

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey

Name: 4/4 D i) g BN,

7t

Email: ’”/,5‘ 8§8>’f}qéw .Con Phone: 909-37( -1

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1.  Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory

Committee? W“ 'C,h‘) 51.[’(/ I\# 4—- P/‘.’ S oL Jd 74/Wcrcl-
we Cen Creote 4 jpew wey  ob %'“U‘S Cood sef OF 019%:,4-;\73,

2.  What has most impressed you about the Paramedic program?

we haet e e £ wiP Jb eKfren N\ H.s ,CavnA/ Hs m_u,/"”b
W hee cl “7} b/t% 24-4’\4—.-]- lC»f:-l:yL -ﬁ,/ %Prﬂa‘m
3. What has disappointed you about our program?

P4 Z
4. How many of your employees have been former MSJCstudents? -
a. How many were women?
b. Were they successful in your organization? [ JYes [ ] No
c. If not, what skills were deficient?
5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high schooldiploma? /,,. 1 jc.,., L A

6. Are internship opportunities available at your organization? [] Yes [ ] No »*// +#-

If yes, who can we contact to get more information?

M) p-

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? Yes [ ] No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the
Program? we M le, -’-lfr R (N (c)} U %f et /e A /o.f&é/crl\

9. Do you have any questions or concerns that you would like addressed as part of our Advisory

meeting?
o i

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey

Name:_ A0 er YWocanoun

Email: Notonen O wagic . € dua Phone: _ 951 -4Y42 -2.22

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1.  Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory
1 ? » .
Committee? ¢ ‘—SA\N e -N&‘b Ipu—u % %\r\.\—
2.  What has most impressed you about the Paramedic program? Qack” Nine ?resr am Nmod
Cokura W workt e Feope. . \'\7§Y\ 6kandards
3.  What has disappointed you about our program? (A

4. How many of your employees have been former MSJCstudents? ™ &
a. How many were women? N(n
b. Were they successful in your organization? [ JYes [ ] No N(’
c. If not, what skills were deficient? (&
5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma? ya(a
6. Are internship opportunities available at your organization? [] Yes [ ] No o i

If yes, who can we contact to get more information?

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? E Yes [ |No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the
Program? wore @cecepvers mort \edo ogivievd
Mere  c\ialca\ “Dikes

cadouwn r Lep

9. Do you have any questions or concerns that you would like addressed as part of our Advisory
meeting? |

Comments/Remarks:



MSJC Paramedic Advisory Committee Survey

Name: éwla,nol Qf/'ff
: C

Email:

cedv Phone: 767282 - 6219

Please take a few minutes to fill out this survey. Your responses will be used for program
and course improvement.

1. Asacommittee member, what expectations do you have regarding MSJC’s Paramedic Advisory
Committee? {ro &uno ~olts "y el Bt ~,

2.  What has most impressed you about the Paﬂamedicptgam? ON-cone O»ﬂ) roethn ok
Wheest n not B utiny oL LooKie poter’

3. What has disappointed you about our program? % o wr‘«[ Yo A
<

4. How many of your employees have been former MSJC students?

a. How many were women?
b. Were they successful in your organization? [ JYes [ ] No
c. If not, what skills were deficient?

5. As a hiring manager, what advantages does a graduate of our program have vs. a personwith
only a high school diploma? <, o et Sinew gt pregmn~ s n«,cayy
S e ome
6. Are internship opportunities available at your organization? KI Yes [ ] No

If yes, who can we contact to get more informat'ton?

WJ‘LL& o Ryou~ teomp

7. If you were helping a young person with a career decision, would you recommend MSJC’s
Paramedic program? ﬂ-ﬁ( es[]No

8. What equipment or facility improvement do you believe will improve, enhance, or expand the

Program? SN\w~_ Lo b ?bwf(,ov{ aA V‘\r\-aod.)

9. Do you have any questions or concerns that you would like addressed as part of our Advisory

e (o8 WHE e willny L eyxlnd Mf\;pravf‘&\/\?

Comments/Remarks:
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